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Purpose  
The Group is committed to creating and maintaining an open working environment in which all 
Group employees, prospective employees, contractors, consultants and external stakeholders 
are able to raise concerns regarding actual or suspected misconduct including unethical and 
unlawful conduct (wrongdoing) by another Group employee, prospective employee, supplier, 
contractor or consultant. 
This Whistleblower Policy (Policy) provides a mechanism to: 
 Ensure people who disclose wrongdoing can do so safely, securely, with confidence that 

they will be protected and without fear of reprisal 
 Ensure disclosures are dealt with appropriately and on a timely basis 
 Provide transparency around the Group’s process for receiving, handling and investigating 

disclosures 
 Encourage more disclosures of wrongdoing 
 Help deter wrongdoing 

This Policy will be made available on the Company’s website, www.auraenergy.com.au.  

Scope 

Who is covered by this policy 
This Policy applies to an individual who is: 

(a) A current or former Group employee, including employees who are permanent, part-time, 
fixed term or temporary, interns, secondees and managers 

(b) A current or former officer or associate of any company in the Group, for example a director 
or company secretary 

(c) Supplier or contractor who is providing, or has provided goods or services to the Group, 
whether paid or unpaid (e.g. volunteering) including their employees 

(d) A relative, dependent, or spouse of an individual identified in (a) to (c) above 

What matters can be reported under the policy 
A report can be made under this Policy if the discloser has a reasonable and genuine concern 
about an actual or suspected wrongdoing within or involving the Group. 
If the discloser has reasonable grounds to suspect the wrongdoing, the discloser is protected 
under this Policy even if the disclosure turns out to be incorrect. The discloser should ensure as 
far as possible, that the facts of the report are accurate, complete, from first-hand knowledge, 
presented in an unbiased fashion and without material omission. Deliberate false reporting is not 
covered by this Policy and will not be a protected disclosure. Examples of what may constitute 
Wrongdoing include: 

(a) Unethical, dishonest, fraudulent, corrupt or unlawful conduct, including money laundering 
and bribery 

(b) Misleading or deceptive conduct, including conduct or representations which amount to 
improper or misleading accounting, taxation or financial reporting practices 

http://www.auraenergy.com.au/
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(c) Conflicts of interest, including those relating to outside business interests, relationships, 
improper payments and donations 

(d) Breaches of privacy and confidentiality 
(e) Failure to comply with, or breach of legal or regulatory requirements 
(f) Engaging in or threatening to engage in detrimental conduct against a person who has 

made a disclosure, or is believed or suspected to have made, or be planning to make a 
disclosure of a wrongdoing  

(g) Modern slavery, which exists if a person is not working of their own free will, is treated like 
property, or is seriously exploited or abused. Examples of modern slavery are human 
trafficking, slavery and slavery-like practices, forced labour, servitude, early and forced 
marriage, debt bondage and forms of child labour  

(h) Conduct endangering the health and safety of any person or persons 

Personal work-related grievances 
Not all types of concerns are covered by this Policy as some matters are excluded. Disclosures 
that relate solely to personal work-related grievances and do not relate to detriment or threat of 
detriment to the discloser are excluded and do not qualify for whistleblower protections under this 
Policy. 
Personal work-related grievances are those that relates to the discloser’s current or former 
employment and only have implications for the discloser personally, with no other significant 
implications for the Group or other matters of misconduct beyond the discloser’s personal 
circumstances. 
If the personal work-related grievance includes information about a wrongdoing or suggests 
misconduct beyond the discloser’s personal circumstances, the personal work-related grievance 
may qualify for whistleblower protections under this Policy. 

Making a disclosure 

How to report a wrongdoing 
A report of a Wrongdoing can be made to any one of the following recipients: 

(a) Whistleblower Protection Officer (WPO): The discloser can contact a WPO directly. A 
WPO is an individual within the Company who has specific whistleblower responsibilities 
under this Policy. This includes protecting and safeguarding the interests of discloser. The 
WPO will have access to independent financial, legal and operational advisors as required. 
The WPO for the Aura Energy Limited group is the Company Secretary, with contact 
details set out in Annexure A. 
The WPO for Mauritania is the Mauritanian external legal counsel, with contact details also 
set out in Annexure A.  

(b) Other Eligible Recipients (OER): There are other individuals who are eligible to receive 
reports and who are required to handle the disclosure in accordance with this Policy. 
These include directors, senior executives (i.e. the Chief Executive Officer and Managing 
Director (CEO) and executive direct reports of the CEO) and the auditor of the Company. 
All reports received by OER will be referred to WPO unless there are exceptional 
circumstances. 
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A person can make disclosures to a legal practitioner for the purposes of obtaining legal advice 
or legal representation about the whistleblower requirements. 
A person can also make disclosures to regulatory bodies and other external parties. In certain 
circumstances, public interest disclosures or emergency disclosures can be made to a journalist 
or parliamentarian. The criteria for making public interest disclosures or emergency disclosures 
are highly prescriptive and it is strongly recommended that the person contact the Company’s 
WPO, or obtain independent legal advice in the first instance to ensure that the person 
understands the criteria for making a public interest or emergency disclosure that qualifies for 
whistleblower protection under law. 

Confidentiality 
The Company has a legal obligation to protect the identity of the discloser. However, this 
obligation is subject to legal and regulatory requirements and in certain circumstances, the 
Company may be required to disclose the identity of the discloser to lawyers, regulators or law 
enforcement authorities. The Company can also disclose the identity of the discloser with the 
consent of the discloser. 
The Company can disclose the information contained in a disclosure with or without the discloser’s 
consent if: 

(a) The information does not include the discloser’s identity 
(b) The Company has taken all reasonable steps to reduce the risk that the discloser will be 

identified from the information 
(c) It is reasonably necessary for investigating the issues raised in the disclosure 

The discloser can decide how his or her identity will be handled when making a disclosure, over 
the course of the investigation and after the investigation is finalised. The discloser has three 
options in relation to identity protection: 

(a) Confidential: Consent to the WPO knowing the discloser’s identity and for the identity to 
be disclosed for the purposes of investigating and reporting to relevant stakeholders. This 
is the preferred option as it allows the matter to be fully investigated whilst providing the 
discloser with ongoing protection and support 

(b) Partially Anonymous: Consent to only the WPO knowing the discloser’s identity. A 
pseudonym could be used so the discloser’s identity is not known to others. This may 
create some limitations to the investigation process 

(c) Anonymous: No one knows the identity of the discloser. This is the least preferred option 
as it may not be possible to investigate the report if the Company is unable to contact the 
discloser who made the disclosure anonymously without providing a means of 
communication 

All information, documents, records and reports relating to the investigation of a reported 
wrongdoing will be confidentially stored and retained in an appropriate and secure manner. 
Access to all information relating to the disclosure will be limited to those directly involved in 
managing and investigating the disclosure. Only a restricted number of people who are directly 
involved in handling and investigating the disclosure will be made aware of the discloser’s identity 
(subject to the discloser’s consent) or information that is likely to lead to the identification of the 
discloser. Where possible, the discloser will be contacted to help identify certain aspects of their 
disclosure that could inadvertently identify them. 
If the discloser believes there is a breach of confidentiality under this Policy, the disclosure can 
lodge a complaint with the Company’s WPO, or a regulator for investigation. 
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Protection from detrimental acts or omissions 
It is unlawful for a person to engage in conduct that causes or threaten to cause detriment to the 
discloser or another person (i.e. individuals conducting, assisting or participating in a 
whistleblower investigation) who has or intends to make a report. It is also unlawful to cause 
detriment to the discloser or another person on the belief or suspicion that a report has been or 
will be made, regardless of whether the report was actually made. The Company will not tolerate 
such unlawful behaviour. 
Examples of detrimental conduct include (but is not limited to): 
(a) Dismissal of an employee 
(b) Alteration of an employee’s position or duties to his or her disadvantage 
(c) Discriminatory behaviour towards the employee 
(d) Harassment or intimidation of a person 
(e) Harm and injury to a person, including psychological harm 
(f) Damage to a person’s property, reputation, business or financial position 
Note that reasonable administrative or management action such as managing a discloser’s 
unsatisfactory work performance does not constitute a detriment if the action taken is consistent 
with the Company’s performance management process. An administrative action that is 
reasonable for the purpose of protecting a discloser from risk of detriment is not detrimental 
conduct. For example, the Company may ask the discloser to perform their duties from another 
location, reassigning the discloser to another role at the same level, make other modifications to 
the discloser’s workplace or the way they perform their work duties, or reassigning or relocating 
other staff involved in the disclosable matter. 
A person who believes they have been subjected to a detriment because of the actual or intended 
disclosure should immediately report the matter to the WPO so prompt action can be taken to 
protect against further detrimental acts or omissions. Reports of detrimental conduct will be 
treated confidentially. A discloser may also seek independent legal advice or contact regulatory 
bodies if they believe they have suffered a detriment. 
Anyone engaging in unlawful detrimental conduct may be subject to disciplinary action. The action 
taken will depend on the severity of the breach, but which may include a reprimand, formal 
warning, demotion, and/or termination of employment in the case of employees, or termination of 
contract in the case of suppliers or agents. 

Protection from civil, criminal and administrative liability 
A discloser may be entitled to protection from civil liability (such as breach of employment contract, 
duty of confidentiality or contractual obligation), criminal liability (such as attempted prosecution 
of the discloser for unlawfully releasing information or other use of the disclosure against the 
discloser in a prosecution (other than for making a false disclosure)) and administrative liability 
(including disciplinary action) in respect of the disclosure. Note that the whistleblower protections 
do not grant immunity for any wrongdoing a discloser has engaged in that is revealed in the report. 

Compensation and other remedies 
A discloser and any other person who have suffered a detriment because of an entity’s failure to 
take reasonable precautions and exercise due diligence to prevent the detrimental conduct may 
be entitled to compensation or some other legal remedy through the courts. A person who is 
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unsure of the protections or rights to compensation under the whistleblower laws should seek 
independent legal advice from a legal practitioner. 

Investigation process 
The following steps will apply upon receipt of a report: 

(a) WPO will assess the report to determine if the report falls within the scope of this Policy.
The disclosure will be handled confidentially

(b) WPO will determine whether, or how to investigate the report. The WPO will consider any
conflicts of interest and ensure that measures are put in place to protect the discloser if
the report falls within the scope of this Policy. Unless required by law, WPO will not
disclose information that is likely to lead to the identification of the discloser as part of its
investigation process without the discloser’s consent

(c) WPO will determine the nature and scope of the investigation. WPO shall conduct the
investigation in a confidential, timely, fair and impartial manner. WPO shall ensure
appropriate records and documentations for each step of the investigation process are
maintained and kept in a secure manner

(d) Where appropriate, WPO will keep the discloser informed of the investigation if the
discloser can be contacted. The frequency and timeframe will vary depending on the
nature of the disclosure

(e) Where appropriate, an employee who is the subject of the disclosure will be advised about
the subject matter of the disclosure and prior to any actions being taken

(f) WPO will determine appropriate response and necessary action to remediate, or act on
the investigation findings

(g) Where appropriate, WPO advises and debriefs the discloser about the outcome of the
investigation, subject to privacy and confidentiality considerations. The discloser will not
be provided with a copy of the investigation report

Further guidance 
If you require further guidance as to this Policy, please contact the Company Secretary. The 
Company encourages open communication and discussion about issues of concerns. 

Policy: Whistleblower policy 
Approved by: Aura Energy Board 
Date: 11 March 2025 
Version: 
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Annexure A – WPO contact details 
Aura Energy Limited 
Ross Kennedy 
Aura Energy Limited Company Secretary 
T: +61 409 524 442 
E: rkennedy@auraee.com or ross@milvianbridge.com.au 
 
Mauritania 
Mr Tah Ould Zein 
Aura Energy Legal Counsel (External) 
Nouakchott , Mauritania 
Tel (222) 36 28 98 55 / (222)45 29 40 46 
E: tah.ouldzein@avaconseil.com 
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