Human rights policy

Introduction

Human rights are the fundamental rights and freedoms that everyone is equally entitled to enjoy
without discrimination, including our employees, contractors, directors, suppliers, local
communities and our other stakeholders. They provide the basis for individuals to lead a dignified
life, to freely express independent beliefs and to live free from abuse. Human rights are the basic
political, civil, economic, labour, social and cultural rights and freedoms to which all people are
entitled, without discrimination”.

Modern slavery is one of the most complex human rights challenges worldwide, including in
countries where Aura operates, and across the countries of our global supply chain. Modern
slavery takes many forms and names, but the Australian Modern Slavery Act 2018 (Cth) (MSA)
defines modern slavery as eight types of serious exploitation: trafficking in persons, slavery,
servitude, forced marriage, forced labour, debt bondage, deceptive recruiting for labour or
services, and the worst forms of child labour.

Definitions

Employee is a person who enters into an employment relationship for full-time, fixed term, part-
time or casual work as defined by the Fair Work Act 2009 or equivalent in the relevant country.

Contractor or Consultant is a subcontractor, regardless of the individual's level within the
business. It is not an employment relationship, rather it is a business-to-business relationship as
defined by the Australian Taxation Office and Fair Work Ombudsman or equivalent in the relevant
country. Contractors may engage their own employees to provide goods or services to Aura.

For the purposes of this Policy, a permanent or nominated Consultant or Contractor will fall under
the reference to employees.

Director is executive and non-executive directors appointed to the Board of Directors of Aura.

Remediation (definition from the UN Guiding Principles on Business and Human Rights): Access
to effective remedy has both procedural and substantive aspects. Remedies provided by
grievance mechanisms may take a range of forms with the aim of counteracting or making good
any human rights harms that have occurred. Remedy may include apologies, restitution,
rehabilitation, and financial or non-financial compensation, as well as the prevention of harm
through, for example, guarantees of non-repetition. Procedures for the provision of remedy should
be impartial, protected from corruption and free from political or other attempts to influence the
outcome.

Purpose

The purpose of this policy is to outline Aura Energy Limited’s (‘Aura’) commitment to respect
human rights and ensures that there is a clear understanding of the requirements in relation to

T As defined by the Universal Declaration of Human Rights, the International Covenant on Civil and Political Rights and the International
Covenant on Economic, Social and Cultural Rights.
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modern slavery, labour rights and avoiding the use of unnecessary force in conducting security
activities.

Scope

This policy applies to all Employees, permanent or nominated Contractors and Directors working
for or on behalf of Aura and its subsidiary companies.

Commitments

Aura is committed to establishing an ethical culture where all stakeholders act with integrity and
take personal responsibility for respecting other’s basic human rights. By insisting these
behaviours be present in our business, we can help achieve our purpose of developing metals
and minerals for a cleaner energy world and respecting, listening to and creating value for host
nations, local communities and shareholders.

We acknowledge that we can influence our stakeholders but potentially impact on their human
rights as well, including our employees, contractors, suppliers and our local communities. We will
hence endeavour to work with our stakeholders to identify and understand our impacts, to mitigate
negative impacts and enhance positive ones.

Our approach is inclusive of the internationally recognised human rights set out in the United
Nations (UN) Universal Declaration of Human Rights, the UN Guiding Principles on Business and
Human Rights, and the International Labor Organization’s Fundamental Conventions. The focus
of our implementation is on the human rights that are most relevant to our operations and supply
chain, which we have set out below.

Our Human Rights Policy is implemented through our risk management framework and our
interlinked policies and processes to ensure the ethical conduct and integrity of our business.
These include our Values, Code of Conduct, Anti-Bribery and Anti-Corruption Policy, Diversity
Policy, Whistleblower Policy, Human Resources policies, supplier and contractor management
processes and grievance mechanisms.

We are committed to:

Respecting community rights, interests and culture

Prohibiting and eradicating modern slavery in our operations and supply chain
Prohibiting and eradicating child labour and forced labour

Implementing the Voluntary Principles on Security and Human Rights at all sites to avoid
the use of unnecessary force in conducting security activities

Conducting due diligence to prevent and manage adverse impacts that we cause,
contribute to, or are directly linked to

Assessing and mitigating human rights risks with the same diligence as it does other
business risks

Paying particular attention to human rights impacts on vulnerable groups including
minorities, women and children

Ensuring workers have fair wages, benefits, and conditions relative to national and local
benchmarks, norms and regulations

Upholding the legal rights of our employees and contractors to freely associate with others,
to join or to refrain from joining labour organisations of their choice, to nominate
representatives of their interests and to bargain collectively without discrimination or
retaliation
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Respecting the rights of Indigenous Peoples, including their collective and customary
rights, culture and connection to the land, in line with the United Nations Declaration on
the Rights of Indigenous Peoples

Avoiding, or where unavoidable, minimising resettlement and mitigating adverse
resettlement impacts

Promoting or supporting human rights awareness

Respecting human rights defenders, the freedom of expression and demonstration
occurring peacefully and within the law

Engaging with artisanal and small-scale miners carrying out activities in areas where we
operate

Working with appropriate government, community and other stakeholders with an aim to
respect livelihoods and promote improved conditions for legal and registered artisanal and
small-scale mining activities

Maintaining grievance mechanisms and facilitating access to effective remedy
Demonstrating continuous improvement in this regard through our annual reporting under
the Australian Modern Slavery Act 2018 (Cth)

We will respect the higher standard where national law and international human rights standards
differ. If there is conflict between the two, we commit to respecting international human rights to
the greatest extent possible.

Modern Slavery Risks

In line with our Human Rights Policy, we will endeavour to work with our employees, contractors,
suppliers, host governments and communities to identify and address the risks of modern slavery
associated with our business. These risks include our potential to cause, contribute or be directly
linked to modern slavery through our operational activities and supply chains.

We are committed to further defining our modern slavery risk profile, to ensure where and how
we manage this risk is targeted and effective.

Specifically, we are focused on risks where our:

Activities may directly result in modern slavery practices

Supply chains or contractors may contribute to modern slavery, which includes acts or
omissions that may facilitate or incentivise modern slavery

Operations may be connected to modern slavery through the activities of another entity
with whom we have a business relationship

Voluntary Principles on Security and Human Rights (VPs)
As part of implementing the VPs, sites will:

Engage with relevant stakeholders, including communities, private security, government
forces and governments

Ensure relevant stakeholders are aware of site security arrangements and have access to
a grievance mechanism

Coordinate with private security and government forces and seek to build their capacity
on security and human rights

Increase awareness of our commitment to the VPs internally and externally and regularly
engage with relevant stakeholders on the VPs

Integrate the VPs into private security tendering processes and contracts, including proper
vetting of security personnel, and into any agreements with government forces

Ensure company and private security forces have received adequate training on the VPs,
and seek to support the integration of VPs into government forces training, where possible
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Minimize risks related to supporting government forces (e.g. equipment transfers or
payments) and monitor government forces support and deployment to the extent possible
Report, record and investigate any human rights-related allegations or incidents in line
with company grievance and incident management requirements

Engage with relevant stakeholders including government forces to address any significant
allegations or incidents, and provide remediation, where required, in line with the UN
Guiding Principles on Business and Human Rights

Report transparently on the implementation of VPs to relevant stakeholders

Governance

The Aura Board has accountability and oversight of our Human Rights performance through our
Corporate Governance Framework, which outlines management’s responsibilities and our
standards for acting ethically and responsibly. Our Board is responsible for ensuring that
management has the policies, systems and processes in place to identify and mitigate the risks
our business faces.

The risks and uncertainties involved in operating a resources company, including risks relating to
human rights, are continually monitored by our Board, with regular appraisals on the effectiveness
of our risk management framework. The Audit and Risk Committee assists the Board to oversee
risk and opportunity management, and compliance with applicable laws, regulations, standards
and best practice guidelines.

Breach of this Policy
Depending on the circumstances, non-compliance with this policy may constitute a breach of
employment or contractual obligations, misconduct or some other contravention of the law.

Depending on the individual circumstances, breach of this policy may lead to termination (or, for
persons other than employees, the termination or non-renewal of contractual arrangements).

If conduct involves a potential breach of any legislation or regulations, Aura Energy may notify the
police or other relevant government authority.

Policy: Human rights policy
Approved by: Aura Energy Board
Date: 11 March 2025
Version:
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