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Purpose

Aura Energy is committed to operating within a responsible, ethical and legal framework that
exceeds the expectations of clients, visitors, stakeholders and the general public. Aura Energy is
committed to infusing Corporate Social Responsibility principles into daily practices and expects
all employees, contractors, senior contractors, directors, partners and suppliers to do the same.

Aura Energy’s leadership will take the lead by embodying these considerations into every
business-related decision, and establishing frameworks to effectively identify, monitor, and
manage any Corporate Social Responsibility issues related to the operations.

Scope

This policy applies to all employees, contractors, senior contractors, directors, partners and
suppliers working for or on behalf of Aura Energy.

This policy does not form part of an Employee’s contract of employment.

This Policy applies to operations undertaken by or on behalf of Aura Energy anywhere in the
world.

Definitions

Employee is a person who enters into an employment relationship for full-time, fixed term, part-
time or casual work as defined by the Fair Work Act 2009 or equivalent in the relevant country.

Contractor or Consultant is a subcontractor. It is not an employment relationship, rather it is a
business-to-business relationship as defined by the Australian Taxation Office and Fair Work
Ombudsman or equivalent in the relevant country. Consultants may engage their own employees
to provide goods or services to Aura Energy. A Consultant will be referred to as a Contractor.

Senior Contractor or Senior Consultant is a subcontractor or Senior Consultant at the
executive level, who holds a senior position and/or provides senior advice to Aura Energy. It is
not an employment relationship, rather it is a business-to-business relationship as defined by the
Australian Taxation Office and Fair Work Ombudsman or equivalent in the relevant country.
Senior Contractors may engage their own employees to provide goods or services to Aura
Energy. A Senior Consultant will be referred to as a Senior Contractor.

Director is non-executive directors appointed to the Board of Directors of Aura Energy.

Partner/s means all relationships between Aura Energy and a Partner whereby Aura Energy
grants the Partner the possibility of using its name, emblem/logo or image in its communication
and promotional materials, thereby potentially creating a public association of image between the
Partner and Aura Energy. This relationship includes arrangements of; sponsorships, cause-
related marketing initiatives, and strategic alliances.

Supplier/s is defined as any organisation or person who provides Aura Energy with goods and/or
services, including their employees, subcontractors, contractors, consultants, agents, partners
and related entities.
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Supply chain/s is defined as the products and services (including labour) that contribute to Aura
Energy’s own products and services. This includes products and services sourced in Australia or
overseas and extends beyond direct suppliers.

Operations is defined as activity undertaken by Aura Energy.

Policy

At Aura Energy, we define Corporate Social Responsibility as follows:

Conducting business in a socially responsible and ethical manner

Protecting the environment and the safety of people

Supporting human rights

Engaging, learning from, respecting and supporting the communities and cultures with
which we work

In alignment with our Ethical Trade Policy, Aura Energy will ensure that all matters of Corporate
Social Responsibility are considered and supported in our operations and administrative matters
and are consistent with Aura Energy’s stakeholders’ best interests.

Our Corporate Social Responsibility Policy sets out our commitment to behave ethically and
contribute to the social and economic development of our community while improving the quality
of life of our workforce and the community as a whole.

Our Corporate Social Responsibility Policy covers 4 key areas:

Governance

People

Environment, Health and Safety
Community

Stakeholder Relations

Governance

Aura Energy will undertake business in a transparent and accountable manner maintaining the
highest standards of integrity and corporate governance practices in order to maintain excellence
in its daily operations and promote confidence in its governance systems.

Aura Energy will conduct its business in an open, honest, and ethical manner.

Aura Energy recognises the importance of protecting all of our human, financial, physical,
informational, social, environmental, and reputational assets.

Aura Energy will advise its Contractors, Senior Contractors, Directors, Partners, Suppliers and
clients of the Corporate Social Responsibility Policy, and will work with them to achieve
consistency with this policy.

Aura Energy is committed to measuring, auditing and reviewing the performance of its Corporate
Social Responsibility programs.

All financial and business agreements will be adequately and objectively documented so as to
satisfy statutory requirements and also rules of evidence. Aura Energy work collaboratively with
expert advisers to manage financial risk, build contingency plans and form strategic direction to
provide for financial sustainability.
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People

Aura Energy fully recognises that governments are in charge of promoting, protecting, upholding
and defending human rights. Therefore, Aura Energy is committed to collaborating with
governments and organisations to promote respect for human rights within its sphere of influence
and will not engage in any activity that may lead to or condone abuse of human rights.

Aura Energy also places importance on building relationships with mutual benefits, displaying
respect for cultural diversity, honouring the beliefs, customs, and values of individuals and groups.
Additionally, Aura Energy upholds the rights of their employees, contractors, senior contractors,
directors, partners, suppliers, clients, visitors, and stakeholders by treating them with dignity and
respect, while also embracing workplace diversity.

Aura Energy will apply fair labour practices, while respecting the national and local laws of the
countries and communities where it operates.

Aura Energy takes Equal Employment Opportunity very seriously and will not participate in or
condone any kind of unlawful behaviour in the workplace, including modern slavery, bullying,
harassment, intimidation, or discrimination. Lastly, the company understands that their
Employees are an essential part of their success and so invest in professional development and
recognition programs to recognise their work and efforts.

Environment, health and safety

Aura Energy is committed to environmental protection and stewardship. Aura Energy recognises
that pollution prevention, biodiversity and resource conservation are key to a sustainable
environment. Therefore, Aura Energy is committed to reduce the environmental impact of its
operations, and to fulfil our role as a member of the community to assist environmental
sustainability.

Aura Energy is committed to protecting the health and safety of all individuals affected by our
operations, including employees, contractors, senior contractors, directors, partners, suppliers,
clients, visitors, stakeholders and the general public. Aura Energy is committed to a safe and
healthy working environment and will not compromise the health and safety of any individual. Our
aim is to ensure that no accidents take place and that any impacts on the environment are
minimised through collaboration with stakeholders to promote environmentally-responsible
practices and continuous improvement.

All employees, contractors, senior contractors and directors are responsible and accountable for
contributing to a safe working environment, for fostering safe working attitudes, and for operating
in an environmentally responsible manner.

Community

Aura Energy stresses collaborative, consultative, and partnership approaches in its community
investment programs. Aura Energy will integrate community investment considerations into
decision-making and business practices to assist in local capacity building to develop mutually
beneficial relationships with communities.

Aura Energy will contribute to our host communities’ quality of life by supporting innovative
programs in programs such as health, education, social services and the environment, as well as
cultural and civic projects.

Aura Energy will strive to provide employment and economic opportunities in the communities
where it operates.
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Stakeholder Relations
Aura Energy will engage with all stakeholders clearly, honestly, and respectfully.

Aura Energy is committed to timely and meaningful dialogue with all stakeholders, including
clients, visitors, shareholders, indigenous peoples, governments, regulators, and landowners,
among others.

Breach of this Policy

Depending on the circumstances, non-compliance with this policy may constitute a breach of
employment or contractual obligations, misconduct or some other contravention of the law.

Depending on the individual circumstances, breach of this policy may lead to termination (or, for
persons other than employees, the termination or non-renewal of contractual arrangements).

If conduct involves a potential breach of any legislation or regulations, Aura Energy may notify the
police or other relevant government authority.

Related Documents and Legislation

Code of conduct

Equal employment opportunity policy

Bullying, harassment and discrimination policy

Grievance and dispute management and resolution policy
Travel policy

Modern slavery policy

Ethical trade policy

Workplace Health and Safety Act 2011 (Cth)

Applicable state and territory legislation

Policy: Corporate Social Responsibility Policy
Approved by: Aura Energy Board

Date: 11 March 2025

Version:
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Annexure A — WPO contact details

Aura Energy Limited

Ross Kennedy

Aura Energy Limited Company Secretary
T: +61 409 524 442

E: rkennedy@auraee.com or ross@milvianbridge.com.au

Mauritania

Mr Tah Ould Zein

Aura Energy Legal Counsel (External)
Nouakchott , Mauritania

Tel (222) 36 28 98 55 / (222)45 29 40 46

E: tah.ouldzein@avaconseil.com
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